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Section I: Introduction, Clery-Reportable Crime Definitions, 
and Geography 
 
To Wesleyan community members (students, employees, prospective students, prospective 

employees, and guests)         

Nebraska Wesleyan University’s primary concern is the safety and security of all students, employees, 
prospective students, prospective employees, and campus guests. The Nebraska Wesleyan University 
Annual Campus Security and Fire Safety Report is published each year to provide crime and fire 
statistics and information on safety and security-related services offered by Nebraska Wesleyan 
University (NWU), in compliance with the Jeanne Clery Disclosure of Campus Security and Campus 
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¶ Substantial emotional distress means significant mental suffering or anguish that may, but does 

not necessarily, require medical or other professional treatment or counseling. 

 

Hate Crimes: Any of the above crimes plus the four crimes listed below that manifest evidence that the 

victim/victims were intentionally selected because of the perpetrator’s bias. 

 

¶ Larceny/Theft: The unlawful taking, carrying, leading or riding away of property from the possession 

or constructive possession of another. 

¶ Simple Assault: The unlawful physical attack by one person upon another where neither the offender 

displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury involving 

apparent broken bones, loss of teeth, possible internal injury, severe laceration, or loss of 

consciousness. 

¶ Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the use 

of threatening words and/or other conduct, but without displaying a weapon or subjecting the victim 

to actual physical attack. 

¶ Destruction/Damage/Vandalism of Property: To willfully or maliciously destroy, damage, deface, or 

otherwise injure real or personal property without the consent of the owner or the person having 

custody or control of it. 

 
Categories of Bias: 

 

Race: A preformed negative attitude toward a group of persons who possess common physical 

characteristics, e.g., color of skin, eyes, and/or 
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Ethnicity: A preformed negative opinion or attitude toward a group of people whose members 

identify with each other, through a common heritage, often consisting of a common language, 

common culture (often including a shared religion) and/or ideology that stresses common ancestry. 

The concept of ethnicity differs from the closely related term “race” in that “race” refers to a grouping 

based mostly upon biological criteria, while “ethnicity” also encompasses additional cultural factors. 

  

National Origin: A preformed negative opinion or attitude toward a group of people based on their 

actual or perceived country of birth. This bias may be against people that have a name or accent 

associated with a national origin group, participate in certain customs associated with a national origin 

group, or because they are married to or associate with people of a certain national origin.  

 

Disability: A preformed negative opinion or attitude toward a group of persons based on their 

physical or mental impairments, whether such disability is temporary or permanent, congenital or 

acquired by heredity, accident, injury, advanced age or illness 

 

Nebraska State Laws/Definitions of VAWA Crimes (https://nebraskalegislature.gov) 
 
Chapter 79-2,140. Dating Violence. 
For purposes of the Lindsay Ann Burke Act, unless the context otherwise requires: 
(1) Dating partner means any person, regardless of gender, involved in an intimate relationship with 
another person primarily characterized by the expectation of affectionate involvement whether casual, 
serious, or long-term; 
(2) Dating violence means a pattern of behavior where one person uses threats of,

https://nebraskalegislature.gov/
https://nebraskalegislature.gov/laws/statutes.php?statute=79-2,140
https://nebraskalegislature.gov/laws/statutes.php?statute=79-101
https://nebraskalegislature.gov/laws/statutes.php?statute=28-323


https://nebraskalegislature.gov/laws/statutes.php?statute=42-903
https://nebraskalegislature.gov/laws/statutes.php?statute=28-318
https://nebraskalegislature.gov/laws/statutes.php?statute=28-317
https://nebraskalegislature.gov/laws/statutes.php?statute=28-322.05
https://nebraskalegislature.gov/laws/statutes.php?statute=28-316.01
https://nebraskalegislature.gov/laws/statutes.php?statute=28-316.01
https://nebraskalegislature.gov/laws/statutes.php?statute=28-319.01
https://nebraskalegislature.gov/laws/statutes.php?statute=28-320.01
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(a) the use of physical force which overcomes the victim's resistance or 
(b) the threat of physical force, express or implied, against the victim or a third person that 
places the victim in fear of death or in fear of serious personal injury to the victim or a third 
person where the victim reasonably believes that the actor has the present or future ability to 
execute the threat. 

 

Chapter 28-311.03. Stalking. 
Any person who willfully harasses another person or a family or household member of such person 
with the intent to injure, terrify, threaten, or intimidate commits the offense of stalking. 
 
Chapter 28-1204. Unlawful possession of a handgun; exceptions; penalty. 
(1) Any person under the age of eighteen years who possesses a handgun commits the offense of 
unlawful possession of a handgun. 

https://nebraskalegislature.gov/laws/statutes.php?statute=28-311.03#:~:text=Stalking.,commits%20the%20offense%20of%20stalking.
https://nebraskalegislature.gov/laws/statutes.php?statute=28-1204
https://nebraskalegislature.gov/laws/statutes.php?statute=28-1201
https://nebraskalegislature.gov/laws/statutes.php?statute=28-1201
https://nebraskalegislature.gov/laws/statutes.php?statute=28-1212.04
https://nebraskalegislature.gov/laws/statutes.php?statute=28-1204.04


https://nebraskalegislature.gov/laws/statutes.php?statute=28-1206
https://nebraskalegislature.gov/laws/statutes.php?statute=28-1206
https://nebraskalegislature.gov/laws/statutes.php?statute=85-1603
https://nebraskalegislature.gov/laws/statutes.php?statute=53-180
https://nebraskalegislature.gov/laws/statutes.php?statute=53-180.05
https://nebraskalegislature.gov/laws/statutes.php?statute=53-180
https://nebraskalegislature.gov/laws/statutes.php?statute=53-180
https://nebraskalegislature.gov/laws/statutes.php?statute=53-180.01
https://nebraskalegislature.gov/laws/statutes.php?statute=53-180.03
https://nebraskalegislature.gov/laws/statutes.php?statute=53-180.02
https://nebraskalegislature.gov/laws/statutes.php?statute=53-180.02
https://nebraskalegislature.gov/laws/statutes.php?statute=53-180.02


https://nebraskalegislature.gov/laws/statutes.php?statute=53-180.02
https://nebraskalegislature.gov/laws/statutes.php?statute=53-181
https://nebraskalegislature.gov/laws/statutes.php?statute=53-180
https://nebraskalegislature.gov/laws/statutes.php?statute=53-180.02
https://nebraskalegislature.gov/laws/statutes.php?statute=28-416
https://nebraskalegislature.gov/laws/statutes.php?statute=28-405
https://nebraskalegislature.gov/laws/statutes.php?statute=28-405
https://nebraskalegislature.gov/laws/statutes.php?statute=28-405
https://nebraskalegislature.gov/laws/statutes.php?statute=28-405
https://nebraskalegislature.gov/laws/statutes.php?statute=28-405
https://nebraskalegislature.gov/laws/statutes.php?statute=28-472
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(i) Playground means any outdoor facility, including any parking lot appurtenant to the facility, 
intended for recreation, open to the public, and with any portion containing three or more apparatus 
intended for the recreation of children, including sliding boards, swingsets, and teeterboards; 



   
 

 
2023 Nebraska Wesleyan University Annual Security Report and Annual Fire Safety Report 13 

 

(b) At least twenty-eight grams but less than one hundred forty grams shall be guilty of a Class IC 
felony; or 
(c) At least ten grams but less than twenty-eight grams shall be guilty of a Class ID felony. 
(11) Any person knowingly or intentionally possessing marijuana weighing more than one ounce but 
not more than one pound shall be guilty of a Class III misdemeanor. 
(12) Any person knowingly or intentionally possessing marijuana weighing more than one pound shall 
be guilty of a Class IV felony. 
(13) Any person knowingly or intentionally possessing marijuana weighing one ounce or less or any 
substance containing a quantifiable amount of the substances, chemicals, or compounds described, 
defined, or delineated in subdivision (c)(25) of Schedule I of section 28-405 shall: 
(a) For the first offense, be guilty of an infraction, receive a citation, be fined three hundred dollars, 
and be assigned to attend a course as prescribed in section 29-433 if the judge determines that 
attending such course is in the best interest of the individual defendant; 
(b) For the second offense, be guilty of a Class IV misdemeanor, receive a citation, and be fined four 
hundred dollars and may be imprisoned not to exceed five days; and 
(c) For the third and all subsequent offenses, be guilty of a Class IIIA misdemeanor, receive a 
citation, be fined five hundred dollars, and be imprisoned not to exceed seven days. 
(14) Any person convicted of violating this section, if placed on probation, shall, as a condition of 
probation, satisfactorily attend and complete appropriate treatment and counseling on drug abuse 
provided by a program authorized under the Nebraska Behavioral Health Services Act or other 

https://nebraskalegislature.gov/laws/statutes.php?statute=28-405
https://nebraskalegislature.gov/laws/statutes.php?statute=29-433
https://nebraskalegislature.gov/laws/statutes.php?statute=28-833
https://nebraskalegislature.gov/laws/statutes.php?statute=28-1601
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person to complete no fewer than sixty hours of community service, to attend a drug education class, 
and to submit to a drug assessment by a licensed alcohol and drug counselor; and 
(b) If the person convicted or adjudicated of violating this section is eighteen years of age or younger 
and does not have a permit or license issued under the Motor Vehicle Operator's License Act: 
(i) For the first offense, the court may, as part of the judgment of conviction or adjudication, (A) 
prohibit such person from obtaining any permit or any license pursuant to the act for which such 
person would otherwise be eligible until thirty days after the date of such order and (B) require such 
person to attend a drug education class; 
(ii) For a second offense, the court may, as part of the judgment of conviction or adjudication, (A) 
prohibit such person from obtaining any permit or any license pursuant to the act for which such 
person would otherwise be eligible until ninety days after the date of such order and (B) require such 
person to complete no fewer than twenty hours and no more than forty hours of community service 
and to attend a drug education class; and 
(iii) For a third or subsequent offense, the court may, as part of the judgment of conviction or 
adjudication, (A) prohibit such person from obtaining any permit or any license pursuant to the act for 
which such person would otherwise be eligible until twelve months after the date of such order and 
(B) require such person to complete no fewer than sixty hours of community service, to attend a drug 
education class, and to submit to a 

https://nebraskalegislature.gov/laws/statutes.php?statute=60-497.01
https://nebraskalegislature.gov/laws/statutes.php?statute=60-497.04
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Short-stay “away” trips: If NWU sponsors short-stay “away” trips of more than one night for its 
students, all locations used by students during the trip, controlled by the institution during the trip, and 
used to support educational purposes should be treated as non-campus property.  
 
An example is a three-week study trip to New York. Any classroom or housing space specified in an 
agreement between NWU and a third-party providing the space would be considered a non-campus 
property.  
 
If NWU entered into a written agreement with a third-party contractor to arrange housing and/or 
classroom space for a school-sponsored trip or study program (either domestic or foreign), it is 
assumed that the contractor is operating on behalf of NWU as an agent, putting NWU in control of 
this space.  
 
If NWU (or a contracted third party) does not have an agreement for the space used, NWU is not in 
control of the space and NWU is not required to count the incidence in the ASR.  
 
Another example, there are some situations, such as sports tournaments, for which the host 
institution makes all the housing arrangements for visiting students. In these situations, the visiting 
institutions do not have a written agreement for the use of space and are not required to disclose 
crime statistics for the housing in which their students are located. However, if NWU was the host 
institution, NWU would be responsible for disclosing crime statistics for the housing since they hold 
the agreement for the housing.  
 
Study abroad programs: If NWU sends students to study abroad at a location or facility that NWU 
does not own or control, NWU does not have to include statistics for crimes that occur in those 
facilities.  
 
However, if 
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Compliance Administrators, chief of staff, vice president of student life, vice president of finance and 
administration, vice president of enrollment, provost, and communications manager and are also 
used for the purpose of timely warning reports and included in the ASR. The Clery Act requires that 
NWU discloses crime statistics for a 3-year period of time for a complete overview. NWU maintains all 
crime statistics in accordance with the Clery handbook for the ASR. 
  
This report identifies all crimes committed during the calendar years of 2022, 2021, and 2020. 
 
After all possible locations are reviewed for inclusion in the Clery geography, NWU identifies all 
possible law enforcement agencies that may have crime statistics that are to be included in the 
report. Various methods are used to request or collect crime statistics including letters to law 
enforcement agencies, crime look up website research, and local law enforcement crime logs for 
campus addresses or property that is reasonably contiguous to NWU campus property. 
 
NWU also submits the crime statistics from the 
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Executive Assistant 
Front Desk Workers 
Field Director 
Greek Life Chapter Advisor 
Greek Life Chapter President 
Human Resources 
Intersectionality Resource Center Coordinator 
Peer Assistant 
Peer Educator 
Program Director 
Residential Education Coordinator 
Student Organization Advisor 
Study Abroad Supervisor 
Title IX Coordinator 
Title IX Investigator 
University President 
Vice Presidents 
 

The University’s clinical counselors, campus advocate, and minister inform their student clients of 

the voluntary and confidential procedure to report crimes to the Clery Compliance Administrators 

in statistical format to be included in the ASR.  

 

The Clery Compliance Administrators review the list of CSAs and update the list each semester. 

The list of 
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Clery Compliance Administrators collaborate with University departments to compile a list of all 
possible addresses and locations that could be identified as relevant Clery geography, based on 
students traveling off-campus. 
 
The Clery Compliance Administrators analyze the list to determine if each location should be 
included within the University’s Clery geography.  
 
The Clery Compliance Administrators identify all possible law enforcement agencies that have 
jurisdiction over those locations and send a minimum of two letters per year requesting crime 
statistics for the appropriate addresses that have been identified as a University Clery geography 
location
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every Nebraska Wesleyan webpage and can also be found at this url: 
https://www.nebrwesleyan.edu/inside-nwu/report-concern 

o NWU Campus Conduct Hotline: The Campus Conduct Hotline© system is available 
for use around the clock, seven days a week by calling this number: 1-866-943-
5787. The hotline is operated by an independent organization, any calls made 
through this hotline are confidential and anonymous. 

o Clery Compliance Administrator: 
▪ James Ruzicka, director of the physical plant, (402) 219-1334, 

jruzicka@nebrwesleyan.edu 
▪ Roxanne Styskal, assistant director of the physical plant, (402) 499-9815, 

rrs@nebrwesleyan.edu 
▪ Maria Harder, assistant vice president for human resources and director of Title 

IX services (402) 465-2117, mharder@nebrwesleyan.edu 
▪ Natasha Moreno, Title IX coordinator, (402) 465-2356, 

nmoreno@nebrwesleyan.edu  
 
Clery Compliance Administrators are required to record all crimes and incidents on 
the University’s Daily Crime Log within 48 business hours. Reported crimes and incidents that 
meet the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act 
are disclosed in the ASR. Employees are required under the Act to report to the Physical Plant 
security office all crimes or incidents they witness or learn of. The University minister, the clinical 
counselors and campus advocate will report aggregate crime numbers to include in the ASR 
statistics. 
 

Confidential Reporting Procedures  
If you are the victim of a crime and/or incident and do not want to pursue action within the 
University system or the criminal justice system, you may still want to consider making a 
confidential report. With your permission, the Clery Compliance Administrators can file a report on 
the details of the crime and/or incident without revealing your identity. The purpose of a 
confidential report is to comply with your wish to keep the matter confidential, while taking steps to 
ensure the future safety of yourself and others. With such information, the University can keep an 
accurate record of the number of crimes/incidents, determine where there is a pattern of crimes 
and/or incidents regarding a specific location, method, or assailant and alert the campus 
community of potential danger. Confidential reports filed are counted and disclosed in the ASR for 
the University.  
 

Confidential Reporting for Students: 

¶ Voices of Hope Campus Advocate: available by appointment; advocate@nebrwesleyan.edu; 
Voices of Hope 24/7 Support: (402) 475-7273. 

¶ Counseling services: located at 2641 N. 49th Street (49th & St. Paul Avenue). Counseling 
services serves traditional undergraduate students and is open Monday-Friday from 8:00 
a.m. to 5:00 p.m.; counseling@nebrwesleyan.edu; (402) 465-2464.  

¶ University ministries: located in Old Main - Room 105; minister@nebrwesleyan.edu; (402) 
465-2398. 

 
Confidential Resources for Employees:  

¶ Directions EAP (Employee Assistance Program): located at 3930 South St, Ste. 101 in 
Lincoln, NE 68506; 

/inside-nwu/report-concern
mailto:jruzicka@nebrwesleyan.edu
mailto:rrs@nebrwesleyan.edu
mailto:mharder@nebrwesleyan.edu
mailto:nmoreno@nebrwesleyan.edu
mailto:advocate@nebrwesleyan.edu
mailto:counseling@nebrwesleyan.edu
mailto:ebousson@nebrwesleyan.edu
mailto:directionseap@directionseap.com
mailto:ebousson@nebrwesleyan.edu


mailto:info@voicesofhopelincoln.org
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Section VII: Criteria for Timely Warnings  
 
Timely Warning Procedures  
 
In the event a Clery crime (arson, aggravated assault, criminal homicide, robbery, sex offenses, 
illegal weapons possession, burglary, motor vehicle theft, or any crime determined to be a hate 
crime) that has already occurred is reported to the University or Lincoln Police Department, and 
that report has been determined to constitute a serious and continuing threat to the campus 
community, a timely warning will be issued through the Wesleyan Alert System. The timely 
warning will be communicated 
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The ASR report can be found on the NWU’s Campus Security webpage at 

https://www.nebrwesleyan.edu/inside-nwu/campus-safety. Each year, on or before October 1st, 

an e-mail notification containing the university URL to access the online ASR and PDF copy of the 

ASR is sent to all enrolled students, faculty, and staff. New employees receive a paper copy of the 

report as a part of new hire orientation, along with the university URL to access the online ASR. A 

paper copy of the ASR will be provided to employees who do not have access to a computer as 

their regular job duties. 

 

All prospective students, their parents, and prospective employees can obtain a paper copy of the 

report from the admissions office or the human resources office in the Smith-Curtis Administration 

Building. All prospective students and employees can access a link to the report on the NWU’s 

“How to Apply” and “Employment Opportunities” webpages. 

 

NWU complies with the Clery Act providing information on how to access the ASR electronically 

and provides paper copies when requested to the following groups: 

¶ Prospective employees receive notice of the ASR and the URL to the document during the on- 

campus interview process. 

¶ New employees receive the ASR and the URL to the document during the New Hire 

Orientation.  

¶ Current employees receive annual electronic notification. Paper copies are provided to 

employees who do not have access to a computer as part of their regular job duties. 

/inside-nwu/campus-safety
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Section IX: Related Campus Policies and Procedures  
 

NEBRASKA WESLEYAN UNIVERSITY 

 

Sexual Misconduct Policy addressed under the 2020 Final 

Rule for Federal Title IX Regulations 
 

This policy applies to sexual harassment and sexual misconduct of all forms, including sexual 

and gender-

mailto:titleix@nebrwesleyan.edu
mailto:mharder@nebrwesleyan.edu
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¶ Title IX Coordinator: Natasha Moreno, Nebraska Wesleyan University, Burt Hall 112, 5000 

Saint Paul Ave., Lincoln, NE 68504 (402) 465-2356, nmoreno@nebrwesleyan.edu or 

titleix@nebrwesleyan.edu

mailto:nmoreno@nebrwesleyan.edu
mailto:titleix@nebrwesleyan.edu
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The University retains jurisdiction over students who graduated for misconduct that occurred 

prior to graduation through the NWU Sexual Misconduct Outside of Federal Title IX 

Regulations Policy. Misconduct, if determined to have occurred, may result in a hold placed on 

the graduated student’s ability to obtain official transcripts and/or graduate, and all sanctions 

must be satisfied prior to re-enrollment eligibility. The University also may elect to retain 

jurisdiction over students who are not currently enrolled, or are not attempting to participate in 

NWU’s education programs if deemed necessary to protect a student’s access to educational 

services and resources.  

 

Additionally, sexual harassment and sexual misconduct by an Employee prior to a leave of 

absence and/or misconduct that falls outside of the 2020 Final Rule for Federal Title IX 

Regulations will be addressed using the NWU Sexual Misconduct Outside of Federal Title IX 

Regulations Policy and related procedures in consultation with the Staff and Faculty 

Handbooks.  

 

III. Notice of Non-Discrimination 
 

Nebraska Wesleyan provides equal opportunity to all qualified persons in all areas of 

University operation, including education, employment, and decisions regarding faculty 

appointment, promotion or tenure, without regard to race, religion, age, sex, creed, color, 

disability, marital status, parenting and pregnant status national or ethnic origin, ancestry, 

sexual orientation, gender identity, genetic material, or any other legally protected class under 

city, state, or federal law. 

 

IV. Privacy and Confidentiality 
 

The University is committed to protecting the privacy of all individuals involved in a report of 

sexual harassment and sexual misconduct, whenever possible. A report to a confidential 

employee will remain confidential and will not be deemed “actual knowledge” by the University. 

Once a report is made to the Title IX Coordinator (or designee), however, reasonable efforts 

will be made to protect the privacy of all individuals involved in a manner consistent with the 

need for a thorough review of the reported information. Privacy means that once the Title IX 

Coordinator has received a report of sexual harassment or sexual misconduct, information 

related to the report of sexual harassment or sexual misconduct will only be shared with 

individuals who "need to know" in order to assist in the assessment, investigation, and 

resolution process. Individuals who are involved in the University's Title IX response receive 

specific training and guidance about safeguarding private information. Annual training 

programs include, but are not limited to, the definition of sexual harassment, the scope of the 

University’s education program or activity, how to conduct an investigation and resolution 

process including hearings, appeals, and how to serve impartially, including to avoid 

prejudgment of the facts at issue, conflicts of interest, and bias. Moreover, any materials used 

to train Title IX Coordinators, investigators, and hearing decision-makers do not rely on sex 

stereotypes and promotes impartial investigations and adjudications of formal complaints of 

sexual harassment. Training materials can be found on the NWU Title IX website. 
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While the privacy of Student education records will be protected in accordance with the Family 
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consent because of his/her age or because of his/her temporary or permanent 

mental or physical incapacity. 

 

b. Sodomy—Oral or anal sexual intercourse with another person, without the consent 
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person who is cohabitating with or has cohabitated with the victim as a spouse or intimate 

partner, by a person similarly situated to a spouse of the victim under the domestic or 

family violence laws of the jurisdiction receiving grant monies, or by any other person 

against an adult or youth victim who is protected from that person’s acts under the 

domestic or family violence laws of the jurisdiction. 

 

A Crime of Violence is an offense that has an element of the use, attempted use, or 

threatened use of physical force against the person or property of another, or any other 

offense that is a felony and that, by its nature, involves a substantial risk that physical force 

against the person or property of another may be used in the course of committing the offense. 

 

5. Stalking, as defined in 34 U.S.C. § 12291(a)(30), which means engaging in a course of 

conduct directed at a specific person that would cause a reasonable person to— 

 

a. fear for his or her safety or the safety of others; or 

 

b. suffer substantial emotional distress. 

 

Elements of Consent as it relates to Prohibited Conduct 

 

Consent is an affirmative and willing agreement to engage in specific forms of sexual contact 

with another person. Consent requires an outward demonstration, through mutually 

understandable words or actions, indicating that an individual has freely chosen to engage in 

sexual contact. Consent cannot be obtained through the use of coercion or force or by taking 

advantage of the incapacitation of another individual. 

 

Silence, passivity, or the absence of resistance does not constitute consent for sexual activity. 
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Force: the use or threat of physical violence or intimidation to overcome an individual's 

freedom to choose whether or not to participate in sexual activity. There is no requirement that 

a party physically resists the sexual advance or request, but resistance will be viewed as a 

clear demonstration of non-consent.  

 

Incapacitation: the inability, temporarily or permanently, to give consent because the 

individual’s mental and/or physical ability is diminished, and/or the individual is asleep, 

unconscious, or unaware that sexual activity is occurring. A person who is incapacitated lacks 

the ability to make informed, rational judgments and cannot consent to sexual activity.  

 

Incapacitation may result from the use of alcohol and/or drugs. The impact or impairment from 

alcohol and other drugs vary from person to person (e.g., vomiting, sleeping, blacking out, 

unconsciousness). Being intoxicated or impaired by drugs or alcohol is never an excuse for 

sexual assault or harassment in any form and does not diminish the responsibility to obtain 

informed and freely given consent.  

 

Intentional Falsification: Intentional falsification, distortion, or misrepresentation of 

information as part of the Sexual Harassment and Sexual Misconduct resolution process is a 

violation of University policy. Any person who abuses the University conduct processes in this 

way may face disciplinary charges for that violation. 

 

Retaliation: any act or attempt to seek retribution from any individual or group of individuals 

involved in the report, investigation, and/or resolution of a sexual harassment or sexual 

misconduct allegation. Retaliation can take many forms, including, but not limited to, continued 

abuse or violence, threats, exclusion, and intimidation. Any individual or group of individuals 

can engage in retaliation. Acts of Retaliation will be addressed under University policies and 

related procedures, just as a complaint of sexual harassment is handled.  

 

Non-compliance with a No/Limited Contact Order: Failure to comply with the directives of a 

No/Limited Contact Order administered by the Title IX Office, will also be addressed as a 

separate violation of University policies. 

 

*Please Note: As permitted by the 2020 Final Rule for Federal Title IX Regulations, the 

University recognizes additional forms of sexual harassment and sexual misconduct that fall 

outside the scope of the 2020 Final Rule in a separate University policy. Refer to the NWU 

Sexual Misconduct Policy Outside the 2020 Final Rule for Federal Title IX Regulations to 

reference further definitions of sexual harassment and sexual misconduct recognized by the 
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The Title IX Coordinator will support all parties involved in understanding and assessing all 

options. Questions should be directed to a Title IX Coordinator. 

 

Reporting to the University: The University encourages anyone who becomes aware of an 

incident of sexual harassment or sexual misconduct to promptly report the incident to a Title IX 

Coordinator. Any Campus Security Authority (CSA) identified by the University who receives a 

disclosure of sexual harassment or sexual misconduct by a harmed party or witness is 

required to report to the Title IX Office. While there is no time limit for reporting sexual 

harassment or sexual misconduct to the University, the University's ability to respond may 

diminish over time, as evidence may erode, memories fade, and individuals may no longer be 

affiliated with the University. If an individual is no longer affiliated with the University, the 

University will provide reasonably appropriate supportive measures, assist individuals in 
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mailto:mharder@nebrwesleyan.edu
mailto:nmoreno@nebrwesleyan.edu
mailto:titleix@nebrwesleyan.edu


   
 

 
2023 Nebraska Wesleyan University Annual Security Report and Annual Fire Safety Report 35 

 



   
 

 
2023 Nebraska Wesleyan University Annual Security Report and Annual Fire Safety Report 36 

 

¶ To make an anonymous report of sexual assault to the Lincoln Police Department, visit 

https://lincoln.ne.gov/city/police/anonfrm.htm or call (402) 441-3866. Individuals can choose 

to report as much information as they would like.  

¶ Victims who choose to receive a forensic examination by a sexual assault nurse examiner 

may request that the evidence be 

https://lincoln.ne.gov/city/police/anonfrm.htm
mailto:advocate@nebrwesleyan.edu
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hearing which allows cross examination. See 34 CFR 106.45(b)(1). For additional information 

about resolving Title IX Complaints, refer to the Resolution Procedures for Addressing 

Complaints of Sexual Misconduct under the 2020 Final Rule for Federal Title IX Regulations. 

 

Any question of interpretation of this policy will be referred to the Title IX Coordinator. The Title 

IX Coordinator will consult with the University President, whose interpretation is final. 

 

X. Additional Information 
 

This document is thoroughly reviewed on an annual basis and may be updated periodically for 

accuracy and clarity. The most current version can be found on the Sexual Harassment and 

Sexual Misconduct Prevention and Response Page of the University’s website.  

 

The NWU Board of Governors approved this policy on September 9, 2022. All incidents of 

sexual harassment and sexual misconduct reported on or after this date will be subject to this 

policy. However, the University will apply sexual harassment and sexual misconduct definitions 

in effect at the time of the incident. 
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This set of procedures is only applicable to Student and Employee complaints falling within 

Title IX jurisdiction. The University also will investigate allegations of sexual harassment or 

sexual misconduct reported against groups of individuals or student organizations under its 

Sexual Misconduct Outside of the 2020 Final Rule for Federal Title IX Regulations Policy.  

 

Group Violations: 

A Student Organization or University-sponsored team, and its officers and membership, may 

be held collectively and individually responsible when violations of this policy by the 

organization or its member(s): 

¶ Take place at organization-sponsored or co-sponsored events, whether sponsorship is 

formal or tacit; 

¶ Have received the consent or encouragement of the organization or of the organization’s 

leadership; or 

¶ Were known or should have been known to the membership or its officers. 

 

Complaints filed involving individual members of a Student Organization will be resolved 

through this procedure.  The University reserves the right to resolve complaints in order to 
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Reporting Party: an individual, or group of individuals, who reports information to the Title IX 

Coordinator. All members of the NWU community are encouraged to report any incident of 

sexual harassment and sexual misconduct to the Title IX Coordinator. Reporting Parties can 

include, but are not limited to the person who experienced the sexual harassment or sexual 

misconduct, a Campus Security Authority, a friend of someone who has experienced sexual 

harassment or sexual misconduct, parents, bystanders, witnesses, instructors, friends, other 

community members, or someone who has otherwise been made aware of an incident of 

sexual harassment or sexual misconduct.  

 

Respondent: an individual who has been reported to have engaged in conduct that could 

constitute sexual harassment or sexual misconduct.   

 

Student: any person enrolled in courses at the University, both full-time and part-time, 

pursuing undergraduate or graduate studies, including those who audit courses. 

  

Student Organization: any group of persons who have complied with the formal requirements 

for University recognition as an organization or University-sponsored team. 

 

Support Person: an individual selected by a Complainant or Respondent to assist them 

during any part of the Formal or Informal Resolution processes addressed within Title IX or 

Outside of Title IX Procedures, including the Reporting, Assessment, Informal Resolution, 

Investigation, Hearing, and Appeal process. A Support Person may be a staff member, 

student, parent, community member, or an attorney. The University will not bear the expense 

of an attorney acting as a Support Person retained by any involved party. Any involved party 

may change their Support Person at any point. The Support Person may also serve as the 

Advisor of Choice. 

 

Title IX Assessment Report: a record of the relevant details as reported to the Title IX 

Coordinator during the Title IX Assessment, including factors related to any threat of imminent 

danger or ongoing safety concerns for the campus and whether the matter falls within the 

definitions and jurisdiction of Title IX. 

 

University Administrator: this role is filled by the Vice President for Student Life, or designee, 

for instances of Formal Complaints involving only students. The Director of Title IX services, or 

designee, will fill this role for instances of Formal Complaints involving Employees. 

  

Witness: an individual who personally sees or perceives a detail or event and is willing to 

attest to that detail. Information from witnesses whose sole purpose is to provide character 

information will not be considered as part of an investigation.  

 

III. Supports 
 

Title IX Coordinators  

The Title IX Coordinators oversee the University's assessment, investigation, and resolution of 

reports of sexual harassment and sexual misconduct ensuring compliance with Title IX and 
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other relevant state and federal laws. A Report can be made at any time via email, phone, or 

physical mail, or in person during regular business hours.  

 

Director of Title IX services: Maria Harder, Nebraska Wesleyan University, Smith Curtis 202E, 

5000 Saint Paul Ave., Lincoln, NE 68504 (402) 465-2117, mharder@nebrwesleyan.edu 

 

Title IX Coordinator: Natasha Moreno, Nebraska Wesleyan University, Burt Hall 112, 5000 

Saint Paul Ave., Lincoln, NE 68504 (402) 465-2356, nmoreno@nebrwesleyan.edu or 

titleix@nebrwesleyan.edu  

 

The Title IX Coordinator, or designee, will manage reports and complaints for Employees and 

Students. 

 

The Title IX Coordinators are: 

¶ Responsible for oversight of the assessment, investigation, and resolution of all reports of 

sexual harassment or sexual misconduct; 

o These responsibilities include making the determination of whether the complaint 

mailto:mharder@nebrwesleyan.edu
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A Complainant or Respondent can select an Advisor of Choice to assist them during any part 

of the process, including the Reporting, Assessment, Investigation, Hearing, and Appeal 

process.  

 

An Advisor of Choice is required at the Hearing for both the Complainant and Respondent for 

the purpose of cross-examination. In the event that the Complainant or Respondent does not 

identify an Advisor of Choice for the Hearing, the University will provide an Advisor of Choice 

for them, as neither party is permitted to personally perform cross examination at the hearing.  

 

An Advisor of Choice may be a staff member, student, parent, community member, or an 

attorney. The University will not bear the expense of an attorney acting as an Advisor of 

Choice retained by any involved party.  

 

IV. Reporting  
 

There are multiple channels for reporting sexual harassment and sexual misconduct. An 

individual may choose to report to the University, to law enforcement, to both, or to neither. 

These reporting options are not exclusive. An individual may simultaneously pursue a criminal 

investigation and the University sexual harassment and sexual misconduct resolution process. 

The Title IX Coordinator will support all parties involved in understanding and assessing all 

options. Questions should be directed to a Title IX Coordinator. 

  

Reporting to the University: The University encourages anyone who becomes aware of an 

incident of sexual harassment or sexual misconduct to promptly report the incident to a Title IX 

Coordinator. Any Campus Security Authority (CSA) identified by the University who receives a 

disclosure of sexual harassment or sexual misconduct by a harmed party or witness is 

required to report to the Title IX Office. While there is no time limit for reporting sexual 

harassment or sexual misconduct to the University, the University's ability to respond may 

diminish over time, as evidence may erode, memories fade, and individuals may no longer be 

affiliated with the University. If an individual is no longer affiliated with the University, the 

University will provide reasonably appropriate supportive measures, assist individuals in 

identifying external and/or other internal reporting options, and take reasonable steps to 

eliminate sexual harassment and sexual misconduct, prevent its recurrence, and remedy its 

effects.  

 

Anonymous Reporting to the University: Individuals may report sexual harassment and 

sexual misconduct concerns anonymously to the University through the University website by 

clicking on the link Report a Concern, located at the bottom of every webpage. Please note, 

the University may be limited in its ability to respond to concerns reported anonymously or 

reports without sufficient details. 

 

Making a Report vs. Filing a Formal Complaint: 
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During the Title IX Assessment, the Title IX Coordinator will:  

¶ Assess the nature of the reported misconduct to determine if the conduct is a violation of 

University policy and whether it falls within the jurisdiction of Title IX;  

¶ Address the immediate physical safety and emotional well-being of the Reporting Party and 

University community;  

¶ Notify the Reporting Party of the range of supportive measures;  

¶ Provide the Reporting Party with information about on- and off-campus resources; 

¶ Determine if concerns exist for discrimination or harassment based on other protected 

classes;  

¶ Explain the University's policy for prohibiting retaliation; 

¶ Explain the difference between privacy and confidentiality; 

¶ Explain the difference between confidential and non-confidential resources;  

¶ Assess the reported conduct for the need of a timely warning notice as required under 

federal law;  

¶ Determine if a pattern of evidence or other similar conduct by the Respondent exists;  

¶ Determine if any issues of academic freedom exist, which may be reviewed by the Provost 

or designee;  

¶ Enter non-identifying statistical information about the report into the University's daily crime 

log; 

¶ Explain the University’s Title IX resolution process, including the evidentiary standard - 

preponderance of evidence; 

¶ Record the Reporting Party’s preferred course of action; and  

¶ Provide the Reporting Party with a written explanation of their rights and options. 

 

The Title IX Coordinator will document all information provided by the Reporting Party during a 

Title IX Assessment in a Title IX Assessment Report. The purpose of this Report is to record 

the relevant details as reported to the Title IX Coordinator. This Assessment Report will be 

shared with the Investigator(s) and University Administrator should a Title IX Formal Complaint 

be filed. 

 

The University will make a reasonable effort to respect the wishes of the person who 

experienced sexual harassment or sexual misconduct. However, the University reserves the 
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as well. Any delays in the process will be communicated in writing, simultaneously, to the 

Complainant and the Respondent. 

 

An investigation will typically include interviews of the Complainant, Respondent, and any 

relevant witnesses provided by either party or discovered during the investigation, and other 

individuals who may have direct knowledge about the reported conduct. The Investigator will 

prepare a written summary of each interview. All those interviewed will have an opportunity to 

review their interview summary for accuracy and submit modifications or additional information 

within three days of the receipt of the summary from the Investigator. 

 

The Investigator will seek to obtain evidence including text messages, email, photos, social 
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Determination to the University Administrator. The Title IX Coordinator is responsible for 

ensuring the timely completion of any remedies or sanctions.  

 

Hearing Protocol and Guidelines: 

The Complainant and Respondent have the right to decline to appear or participate in the 

Hearing. If a Complainant or Respondent declines to participate, the Hearing Process will 

continue. The Hearing Decision Maker will not draw an inference about the determination 

regarding responsibility based solely on a Complainant’s, Respondent’s, or witness’s absence 

from the live hearing or refusal to answer cross-examination or other questions. 

 

Intentional falsification, distortion, or misrepresentation of information as part of the Title IX 

resolution process is a violation of University policy. Any person who abuses the University 

conduct processes in this way may face disciplinary charges for that violation. 

 

The Title IX Hearing will use virtual technology to allow a live hearing to occur with the parties 

physically located in separate rooms, enabling the Hearing Decision Maker and parties to 

simultaneously see and hear all parties and witnesses answering questions. Virtual breakout 

rooms will be used to facilitate the flow of the Hearing. Conversations held in breakout rooms 

will not be recorded. There will be a single record of the Title IX Hearing kept in the form of a 

video recording. The record is the property of the University and will be maintained by the 

University. No other parties are permitted to record the Hearing. 

 

In the event of technical difficulties, the Hearing will be rescheduled, and all parties will be 

notified. 

 

At the beginning of the Hearing, the Hearing Decision Maker will ask the Investigator to 

present the relevant information from the Final Investigative Report and may follow up with 

additional questions for the Investigator. Questions asked by the Hearing Decision Maker and 

information addressed by the Investigator cannot be re-asked by an Advisor of Choice. 

 

The Hearing Decision Maker must permit each party’s Advisor of Choice to ask the other party 

and any witnesses all relevant questions and follow-up questions, including questions 

challenging credibility. Before a Complainant, Respondent, or Witness answers a cross-

examination or other question, the Hearing Decision Maker must first determine whether the 
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as part of the sanctioning process. Possible sanctions may include, but are not limited to, 

protective measures, restrictions, letters of reprimand, action plans, performance improvement 

/inside-nwu/sexual-misconduct-prevention
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¶ Affirm the findings and/or sanctions determined by the Hearing Decision Maker; or 

¶ Reverse the findings and/or modify the sanctions determined by the Hearing Decision 

Maker. 

 

The President will prepare the Final Determination of Appeal stating their decision, which is 

final and binding. The document will include the rationale for the President’s decision. The 

document will be provided to the University Administrator, who will communicate the 

President’s decision to the Complainant and the Respondent, simultaneously. The Final 

Determination of Appeal will also be shared with the Title IX Coordinator and the 

Investigator(s).  

 

The University Administrator will make a reasonable effort to complete the appeal process 

within 10 days. Scheduling, University closures, or holidays may affect this timing as well. 

 

XIV. Additional Information 
 

In order to comply with laws protecting the privacy of education records and to provide a 

process for the consideration of relevant evidence free of intimidation or pressure, 

documentation related to the Title IX resolution process, including, but not limited to, the Title 

IX Assessment Report, Investigative reports, written testimony, oral testimony, recordings, or 

other evidence introduced, will not be disseminated to Third Parties or law enforcement, 

except as required by law. The University will maintain these records for seven years from the 

date of the incident, or indefinitely in cases involving a sanction of suspension or expulsion. 

 

This document is thoroughly reviewed on an annual basis and may be updated periodically for 

accuracy and clarity. The most current version can be found on the Sexual Harassment and 

Sexual Misconduct Prevention and Response Page of the University’s website. 

 

The Title IX office approved these procedures on September 9, 2022. All incidents of sexual 

harassment and sexual misconduct reported on or after this date will be subject to these 
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¶ Title IX Coordinator: Natasha Moreno, Nebraska Wesleyan University, Burt Hall 112, 5000 

Saint Paul Ave., Lincoln, NE 68504 (402) 465-2356, 

mailto:nmoreno@nebrwesleyan.edu
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consideration of the length of the relationship, the type of relationship, and the frequency of 

interaction between the persons involved in the relationship. 

For the purposes of this definition: 

¶ Dating violence includes, but is not limited to, sexual or physical abuse or the threat of such 

abuse. 

¶ Dating violence does not include acts covered under the definition of domestic violence. 

 

Domestic Violence: is defined as a felony or misdemeanor crime of violence committed: 

¶ By a current or former spouse or intimate partner of the harmed party; 

¶ By a person with whom the harmed party shares a child in common; 

¶ By a person who is cohabitating with, or has cohabitated with, the harmed party as a 

spouse or intimate partner; 

¶ By a person similarly situated to a spouse of the harmed party under the domestic or family 

violence laws of the jurisdiction in which the crime of violence occurred; 

¶ By any other person against an adult or youth harmed party, who is protected from that 

person’s acts under the domestic or family violence laws of the jurisdiction in which the 

crime of violence occurred. 

 

A Crime of Violence is an offense that has an element of the use, attempted use, or 

threatened use of physical force against the person or property of another, or any other 

offense that is a felony and that, by its nature, involves a substantial risk that physical force 

against the person or property of another may be used in the course of committing the offense. 

 

Sexual Harassment may also take the form of threats, assault, property damage, or violence or 

threat of violence to one's self, one's sexual or romantic partner, one’s family members or 

friends, or to the family members or friends of the sexual/romantic partner. The University 

further includes Emotional Violence and Emotional Abuse as elements of Sexual 

Harassment within Dating Violence and Domestic Violence.  

 

Emotional Violence can be described as any act including confinement, isolation, verbal 

assault, humiliation, intimidation, infantilization, insults, threatens, degrades, controls, or any 

other treatment which may diminish the sense of identity, dignity, and self-worth. 

  

Emotional Abuse
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¶ Course of conduct means two or more acts, including, but not limited to, acts in which the 

stalker directly, indirectly, or through third parties, by any action, method, device, or means, 

follows, monitors, observes, surveils, threatens, or communicates to or about a person, or 

interferes with a person’s property. 

¶ Reasonable person means a reasonable person under similar circumstances and with 

similar identities to the victim. 

¶ Substantial emotional distress means significant mental suffering or anguish that may, but 

does not necessarily, require medical or other professional treatment or counseling. 

  

The University’s definition of stalking further includes cyberstalking, in which electronic media 

such as the internet, social networks, blogs, cell phones, texts, or other similar devices or 

forms of contact are used to pursue, harass, or to make unwelcome contact with another 

person. 
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Non-compliance with a No/Limited Contact Order: Failure to comply with the directives of a 

No/Limited Contact Order administered by the Title IX Office, will also be addressed as a 

separate violation of University policy. 

 

VI. Reporting 
 

There are multiple channels for reporting sexual harassment and sexual misconduct. An 

individual may choose to report to the University, to law enforcement, to both, or to neither. 

These reporting options are not exclusive. An individual may simultaneously pursue a criminal 

investigation and the University sexual harassment and sexual misconduct resolution process. 

The Title IX Coordinator will support all parties involved in understanding and assessing all 

options. Questions should be directed to a Title IX Coordinator. 

 

Reporting to the University: The University encourages anyone who becomes aware of an 

incident of sexual harassment or sexual misconduct to promptly report the incident to a Title IX 

Coordinator. Any Campus Security Authority (CSA) identified by the University who receives a 

disclosure of sexual harassment or sexual misconduct by a harmed party or witness is 
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The University reserves the right to file a formal complaint over the complainant’s objection if 

the University deems it in the University’s best interest to do so, including without limitation in 

order to render the respondent eligible for potential disciplinary sanction following the 

completion of a resolution process that complies with Section 106.45 of the 2020 Final Rule for 

Federal Title IX Regulations. This is done by the Title IX Coordinator signing a Formal 

Complaint, on behalf of the University, and can be done with or without consent/permission of 
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There are options to report a sexual assault or other crimes to law enforcement anonymously. 

These processes vary depending on the police department receiving the report. Please note, 

law enforcement may be limited in their ability to respond to anonymous reports or reports 
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NEBRASKA WESLEYAN UNIVERSITY  
 

Resolution Procedures for Addressing  
Complaints of Student Sexual Misconduct Outside of 
the 2020 Final Rule for Federal Title IX Regulations 
 
This procedure applies to reports and complaints of sexual harassment and sexual 
misconduct involving students, including sexual and gender-based harassment/bullying, 
sexual assault, dating violence, domestic violence, stalking, and sexual exploitation that fall 
outside of the definitions or jurisdiction of the 2020 Final Rule for Federal Title IX 
Regulations jurisdiction guidelines, or a Formal Title IX Complaint was made and then 
dismissed for the same reason.  
  
Sexual harassment, sexual assault, dating violence, domestic violence, stalking, and 
sexual exploitation are broad terms intended to capture a spectrum of behavior labeled 
sexual misconduct. These terms are specifically defined in the Sexual Misconduct Outside 
of the 2020 Final Rule for Federal Title IX Regulations Policy, Section V – Prohibited 
Conduct. 
  
Hereinafter, Nebraska Wesleyan University will be referred to as “the University”. 
  

I. To Whom This Procedure Applies and Jurisdiction  
 
This procedure pertains to acts of Prohibited Conduct when the conduct falls outside of the 
2020 Final Rule for Federal Title IX Regulations. Prohibited Conduct outside of Title IX will 
be addressed under this procedure when it involves: 

¶ Current or former Students as the Complainant or the Respondent; 
 
And when: 

¶ The conduct occurs off University grounds or on property not owned or controlled 
by the University; or 

¶ The conduct occurs outside of the context of University employment or an 
education program or University-sponsored activity and has an adverse effect for 
students; or 

¶ The conduct occurs outside of the United States. 
 
The University retains jurisdiction over students who graduated for misconduct that 
occurred prior to graduation through this Procedure and corresponding Policy. Misconduct, 
if determined to have occurred, may result in a hold placed on the graduated student’s 
ability to obtain official transcripts and/or graduate, and all sanctions must be satisfied prior 
to re-enrollment eligibility. The University also may elect to retain jurisdiction over students 
who are not currently enrolled, or are not attempting to participate in NWU’s education 
programs, if deemed necessary to protect a student’s access to educational services and 
resources. 
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procedures, but all applicable timelines may be extended depending on the complexity of 
the circumstances of each case. 
  
Employee: any person who works for the University in return for financial or other 
compensation. This includes full-time and part-time faculty, full-time and part-time staff, 
adjunct faculty, visiting faculty, and student employees.  

 
Formal Resolution of Allegation(s 0 1WB Outside of Title IX: involves an investigation and a 
review of the Investigatory Report that may involve a hearing in order to determine whether 
a Respondent has violated the University’s sexual harassment and sexual misconduct 
policy addressing sexual harassment and sexual misconduct that falls outside of the 2020 
Final Rule for Federal Title IX Regulations. Sanctions may be assigned if the Respondent is 
found in violation of the Policy. The Complainant and Respondent both have the right to 
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There are three situations in which the Non-Title IX Formal Complaint may be signed. 

 
1. The Harmed Party may sign the Non-Title IX Formal Complaint 
2. The parent of the harmed student may sign the Non-Title IX Formal 

Complaint in the event a harmed student does not wish to file the Non-Title IX 
Formal Complaint 

3. The Title IX Coordinator may sign the Non-Title IX Formal Complaint  
a) In the event a Harmed Party does not wish to file the Non-Title IX Formal 

Complaint 
b) When the misconduct presents an imminent threat to campus safety or 

the safety of an individual on campus  
The University reserves the right to file a formal complaint over the Complainant's objection 
if the University deems it in the University's best interest to do so, including without 
limitation in order to render the respondent eligible for potential disciplinary sanction 
following the completion of a resolution process that complies with Section 106.45 of the 
federal regulations. 
 
When the parent of the harmed student or the Title IX Coordinator signs the Non-Title IX 
Formal Complaint, neither becomes the Complainant. Only the Harmed Party is allowed to 
become the Complainant. 
 
Reporting Party: an individual, or group of individuals, who reports information to the Title 
IX Coordinator. All members of the NWU community are encouraged to report any incident 
of sexual harassment and sexual misconduct to the Title IX Coordinator. Reporting Parties 
can include, but are not limited to the person who experienced the sexual harassment or 
sexual misconduct, a Campus Security Authority, a friend of someone who has 
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expense of an attorney acting as a Support Person retained by any involved party. Any 
involved party may change their Support Person at any point. 
 
Title IX Assessment Report: a record of the relevant details as reported to the Title IX 
Coordinator during the Title IX Assessment, including factors related to any threat of 
imminent danger or ongoing safety concerns for the campus. 
 
Witness: an individual who personally sees or perceives a detail or event and is willing to 
attest to that detail. Information from witnesses whose sole purpose is to provide character 
information will not be considered as part of an investigation.  
 

III. Supports 
 
Title IX Coordinators  
The Title IX Coordinators oversee the University's assessment, investigation, and 
resolution of reports of sexual harassment and sexual misconduct ensuring compliance 
with Title IX and other relevant state and federal laws. A Report can be made at any time 
via email, phone, or physical mail, or in person during regular business hours.  
 
Director of Title IX services: Maria Harder, Nebraska Wesleyan University, Smith Curtis 
202E, 5000 Saint Paul Ave., Lincoln, NE 68504 (402) 465-2117, 
mharder@nebrwesleyan.edu 
 
Title IX Coordinator: Natasha Moreno, Nebraska Wesleyan University, Burt Hall 112, 5000 
Saint Paul Ave., Lincoln, NE 68504 (402) 465-2356, nmoreno@nebrwesleyan.edu or 
titleix@nebrwesleyan.edu  
 
The Title IX Coordinator, or designee, will manage reports and complaints for Employees 
and Students. 
 
The Title IX Coordinators are: 

¶ Responsible for oversight of the assessment, investigation, and resolution of all reports 
of sexual harassment or sexual misconduct; 

¶ Knowledgeable and trained in relevant state and federal laws and University policy and 
procedures.  

o Annual training programs include, but is not limited to, the definition of sexual 
harassment, the scope of the University’s education program or activity, how to 
conduct an investigation and resolution process including hearings, appeals, and 
how to serve impartially, including to avoid prejudgment of the facts at issue, 
conflicts of interest, and bias. Moreover, any materials used to train Title IX 
Coordinators, investigators, and decision-makers do not rely on sex stereotypes 
and promotes impartial investigations and adjudications of formal complaints of 
sexual harassment. Training materials can be found on the NWU Title IX 
website.  

¶ Available to provide information to any individual, including a Complainant, a 
Respondent, or a Third Party, about the courses of action available at the University, 
both informally and formally;  

¶ Available to assist any University community member regarding how to respond 
appropriately to reports of sexual harassment or sexual misconduct;  
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following the completion of a resolution process that complies with Section 106.45 of the 
2020 Final Rule for Federal Title IX Regulations. This is done by the Title IX Coordinator 
signing a Formal Complaint, on behalf of the University, and can be done with or without 
consent/permission of the original Complainant. Upon the filing of the Formal Complaint, 
the Title IX Coordinator will not become a party to the procedure.  
 
To ensure the harmed party of sexual harassment or sexual misconduct is informed of their 
rights and options, Campus Security Authorities (excluding Confidential Employees) will be 
required to report the relevant details about an incident of sexual harassment or sexual 
misconduct. This includes dates, times, locations, and names of parties and witnesses, if 
known. The Title IX Coordinator will contact the harmed party to provide information and 
ask how they wish to proceed. 
 
Filing a Non-Title IX Formal Complaint is defined as the request to initiate the 
University's formal and informal resolution processes. The decision to file a Non-Title IX 
Formal Complaint may be made at any time. 
 
A Report or Complaint can be made at any time via email, phone, or physical mail, or in 
person during regular business hours. 
 
To make a Report or file a Complaint, please contact the appropriate resource: 
 
Director of Title IX services: Maria Harder, Nebraska Wesleyan University, Smith Curtis 
202E, 5000 Saint Paul Ave., Lincoln, NE 68504 (402) 465-2117, 
mharder@nebrwesleyan.edu 
 
Title IX Coordinator: Natasha Moreno, Nebraska Wesleyan University, Burt Hall 112, 5000 
Saint Paul Ave., Lincoln, NE 68504 (402) 465-2356, nmoreno@nebrwesleyan.edu or 
titleix@nebrwesleyan.edu  
 
The Title IX Coordinator, or designee, will manage reports and complaints for Employees 
and Students. 
   
Amnesty: 

¶ For Complainants: The University provides amnesty to harmed parties who may be 
hesitant to report to University officials because they fear that they themselves may be 
accused of lower-level policy violations, such as alcohol violations.  

¶ For Those Who Offer Assistance: To encourage Students to offer help and 
assistance to others, the University pursues a policy of amnesty for lower-level 
violations when Students offer help to others in need. At the discretion of the Student 
Conduct System Administrator, or designee, amnesty may also be extended on a case-
by-case basis to the person receiving assistance. 

¶ For Those Who Report Serious Violations: Students who are engaged in lower-level 
violations but who choose to bring related serious violations by others to the attention of 
the University may be offered amnesty for their lower-level violations.  

¶ For Those Who Witness Serious Violations: Students who witness serious violations 
by others are offered amnesty for any lower-level violations if they are called on as a 
witness to a serious violation but will not be provided amnesty if they participated in, 
facilitated or condoned the misconduct through a failure to act.  

mailto:mharder@nebrwesleyan.edu
mailto:nmoreno@nebrwesleyan.edu
mailto:titleix@nebrwesleyan.edu


https://lincoln.ne.gov/city/police/anonfrm.htm




   
 

 
202



   
 

 
2023 Nebraska Wesleyan University Annual Security Report and Annual Fire Safety Report 87 

 

The Title IX Coordinator will document each report of sexual harassment or sexual 
misconduct and will review and retain copies of all reports or documentation as per the 
Universi
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For some types of reported sexual harassment and sexual misconduct, Informal Resolution 
may offer parties resolution in a timeframe that is shorter than the Formal Resolution in a 
confidential, non-adversarial manner that allows the parties to discuss the issues and clear 
up misunderstandings. However, Informal Resolution may not be an appropriate option for 
cases involving a report of sexual assault, dating violence, domestic violence, or 
circumstances involving severe misconduct.  
 
An Informal Resolution can be requested by a Complainant or Respondent at any time after 
a Formal Complaint has been signed. An Informal Resolution process can be requested, 
even if the parties have entered the Formal Resolution process, up to the beginning of the 
Hearing Decision-Maker Review. Any of the parties can withdraw from the Informal 
Resolution process and resume the Formal Resolution process, for addressing allegations 
outside of the Final Rule and under this procedure, at any time prior to reaching a 
determination regarding a policy violation. However, the University may proceed to address 
the matter, as it deems appropriate, if there is an imminent threat of safety to the campus 
community. 
 
Prior to entering the Informal Resolution process, the University must provide written notice 
to the parties. The written notice will include information regarding: 
 

¶ The potential outcome of participating in an Informal Resolution process 

¶ The confidentiality of information learned during the Informal Resolution process 

¶ How the Formal Resolution process will resume if any of the parties withdraw from the 
Informal Resolution process  

¶ 
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The facilitator will schedule an advance call with each party, separately, prior to the 
informal resolution meeting. The facilitator will explain the process, goals, and options for 
the meeting. Following the call, the Informal Resolution Meeting Decorum will be sent 
electronically to both parties. 
 
Each party may have one Support Person present during the informal resolution meeting. 
When the Support Person is an attorney, the facilitator must be given 2 days advance 
notice. The Support Person cannot direct questions or comments to the facilitator, but they 
may consult with the Student or Employee they are assisting. The facilitator will not unduly 
allow a Support Person’s presence to inhibit their ability to gather information.  
 
At the beginning of the Informal Resolution Meeting, the facilitator will establish facts that 
are not in dispute and identify what the parties hope to accomplish and why it is important 
to reach an agreement. The facilitator will navigate a conversation that attempts to move 
toward a resolution that will be agreed to and signed by both parties. 
 
Parties are entering into this process freely, voluntarily, and because each party believes 
that entering this process is in their best interest. Participation in the Informal Resolution 
proc
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Sanctions go into effect after the conclusion of, or following the deadline to submit, an 
appeal. The Title IX Coordinator is responsible for ensuring the timely completion of any 

/inside-nwu/sexual-misconduct-prevention
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NEBRASKA WESLEYAN UNIVERSITY  

 

Resolution Procedures for Addressing Complaints of 

Employee Sexual Misconduct Outside of the 2020 Final 

Rule for Federal Title IX Regulations 

 
This procedure applies to reports and complaints of sexual harassment and sexual misconduct 

involving Faculty or Staff Employees as the respondent, including sexual and gender-based 

harassment/bullying, sexual assault, dating violence, domestic violence, stalking, and sexual 

exploitation that fall outside of Title IX as outlined in the 2020 Final Rule for Federal Title IX 

Regulations jurisdiction guidelines, or a Formal Complaint was made and then dismissed for 

the same reason. 

 

For reports and complaints of sexual harassment and sexual misconduct involving Faculty and 

Staff Employees as the Respondent that do or may fall within Title IX, please see the Sexual 

Misconduct Policy within the 2020 Final Rule for Federal Title IX Regulations. If 

uncertain as to which policy applies, please contact a Title IX Coordinator at 

titleix@nebrwesleyan.edu. 

  

Sexual harassment, sexual assault, dating violence, domestic violence, stalking, and sexual 

exploitation are broad terms intended to capture a spectrum of behavior labeled sexual 

misconduct. These terms are specifically defined in the Sexual Misconduct Outside of the 2020 

Final Rule for Federal Title IX Regulations Policy, Section V – Prohibited Conduct. 

  

Hereinafter, Nebraska Wesleyan University will be referred to as “the University”. Faculty and 

Staff Employees will be referred to as “Employees”, unless uniquely specified. 

  
I. To Whom This Procedure Applies and Jurisdiction  
 

This procedure pertains to acts of Prohibited Conduct when the conduct falls outside of the 

definitions or jurisdiction of the 2020 Final Rule for Federal Title IX Regulations, or a Formal 
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The University reserves the right to file a formal complaint over the complainant’s objection if 
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¶ For Those Who Report Serious Violations: Employees who are engaged in minor 

violations but who choose to bring related serious violations by others to the attention of the 

University may be offered amnesty for their minor violations.  

¶ For Those Who Witness Serious Violations: Employees who witness serious violations 

by others may be offered amnesty for any minor violations if they are called on as a witness 

to a serious violation but will not be provided amnesty if they participated in, facilitated or 

condoned the misconduct through a failure to act.  

  

In any of the circumstances listed above, a coaching opportunity related to the minor violations 

may occur, but no conduct proceedings will result. 

 

Abuse of amnesty requests can result in a decision by the Assistant Vice President for Human 

Resources, or designee, not to extend amnesty to the same person repeatedly. 

 

Reporting to Law Enforcement: Individuals have the right to notify or decline to notify law 

enforcement. Police have legal authority to criminally investigate reports of sexual assault, 

dating violence, domestic abuse, and stalking, collect evidence, make arrests, and assist in 

seeking emergency protective measures. In keeping with its commitment to take all 

appropriate steps to address and to prevent sexual harassment and sexual misconduct, the 

University encourages individuals to promptly report sexual harassment and sexual 

misconduct to preserve potential evidence. The University will assist individuals in notifying law 

enforcement if they choose to do so.  

 

To Contact Lincoln or Omaha Police: 

¶ 911 (for emergencies) 

¶ Lincoln Police Department: To make a non-emergency police report, call the non-

emergency line or visit a team station Monday-Friday between 8:00 AM and 4:00 PM.  

o LPD Non-Emergency Line: (402) 441-6000 

¶ Omaha Police Department: To make a non-emergency police report, visit the Omaha 

Police Department Headquarters 24/7 or a precinct office Monday-Friday between 8:00 AM 

and 5:00 PM. 

o 

https://lincoln.ne.gov/city/police/anonfrm.htm
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¶ Assess the nature of the reported misconduct to determine if the conduct is a potential 

violation of University policy and whether it falls within the jurisdiction of Title IX;  

¶ Address the immediate physical safety and emotional well-being of the Reporting Party and 

University community;  

¶ Notify the Reporting Party of the range of supportive measures;  

¶ Provide the Reporting Party with information about on- and off-campus resources; 

¶ Determine if concerns exist for discrimination or harassment based on other protected 

classes;  

¶ Explain the University's policy for prohibiting retaliation; 

¶ Explain the difference between privacy and confidentiality; 

¶ Explain the difference between confidential and non-confidential resources; 
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¶ Transition to an Informal Resolution process after a Formal Resolution process has begun, 

up until the beginning of the 
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At its discretion, the University may use multiple Investigators, including internal or external 

Investigators of its choosing.  

 

Throughout the investigation of a Formal Complaint, the University will ensure that the burden 

of proof and the burden of gathering evidence sufficient to reach a determination regarding 
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review the Preliminary Investigative Report and provide follow-up responses or information to 

the Investigator. 

 

After the preliminary 10-day review period, the Investigator will review follow-up responses and 

incorporate relevant information into the Final Investigative Report. The names of Witnesses 

will remain redacted.  

 

Once the Investigator has completed the Final Investigative Report, the Investigator will 

distribute the Report to the Title IX Coordinator. The Title IX Coordinator will then schedule a 

meeting with the Respondent’s Divisional Vice President for review.  

 

X. Sexual Harassment and Sexual Misconduct Vice 

Presidential or Provost Review 
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o Rationale 

o Sanction(s), if applicable

/about-nwu/policies/faculty-handbook
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disseminated to Third Parties or law enforcement, except as required by law. The University 

will maintain these records for seven years from the date of the incident, or indefinitely in cases 

involving a sanction of separation.  

 

This document is thoroughly reviewed on an annual basis and may be updated periodically for 

accuracy and clarity. The most current version can be found on the Sexual Harassment and 

Sexual Misconduct Prevention and Response Page of the University’s website. 

 

The Title IX office 
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Other Considerations:  
 

1) Preservation of Evidence: It is important that you consider the preservation of evidence.  
Please see the Medical Care and Evidence Collection document for information on how to 
protect physical evidence https://www.nebrwesleyan.edu/sites/default/files/inline-
files/medical-care-collection-evidence-7-18-19.pdf 
 
Evidence in all electronic formats should also be retained (e.g., text messages, emails, 
photos, social media posts, screenshots, etc.). 
 

2)  Retaliation: NWU prohibits retaliation by any party against Respondents, Complainants, 
witnesses, reporters, or anyone involved in or participating in a resolution process. 
Engaging in retaliation is a separate violation of our University policy and can result in 
disciplinary action regardless of the outcome of the investigation and resolution of the initial 
complaint. 

 

 

  

/sites/default/files/inline-files/medical-care-collection-evidence-7-18-19.pdf
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The University is committed to protecting the privacy of all individuals involved in a report of 
sexual misconduct or harassment. In any report under this policy, every effort will be made to 
protect the privacy interests of all individuals involved in a manner consistent with the need for 
a thorough review of the allegation. 
 
There are multiple channels for reporting sexual misconduct. A Complainant may choose to 
report to the University, to law enforcement, to both, or to neither. These reporting options are 
not exclusive. Complainants may simultaneously pursue criminal and disciplinary action. The 
University will support Complainants in understanding and assessing these options. The 
University also urges anyone who becomes aware of an incident of sexual misconduct to 
report the incident immediately to the University by contacting a University Title IX Coordinator 
by telephone, email, or in person during regular office hours at their respective locations, email 
addresses, and/or phone numbers.  
 
There is no time limit for reporting sexual misconduct to the University under this policy, 
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¶ Visit a hospital within 72 hours of a sexual assault. 

¶ DO NOT change clothing. Bring extra clothes to the emergency department if possible. 
Otherwise, emergency department staff will provide you with a change of clothing. If you 
have changed your clothes, put the clothes that were worn when the assault occurred—
including underwear—in a paper bag and bring with you to the emergency department. 

¶ DO NOT shower or bathe. 

¶ DO NOT brush your teeth, drink fluids, eat or smoke.
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¶ Culturally relevant, inclusive of diverse communities and identities, sustainable, responsive 
to community needs, and informed by research or assessed for value, effectiveness, or 
outcome  

¶ Consider environmental risk and protective factors as they occur on the individual, 
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another person including (but not limited to) bullying, threats, intimidation, verbal/physical abuse, 
stalking, coercion or hateful behavior is inconsistent with the mission and values of the University 
and is unacceptable. 
 
Any person found in violation of this policy may be subject to disciplinary actions. For confidential 
and anonymous reporting, submissions can be sent via the Report a Concern link located on 
any Nebraska Wesleyan webpage or call the Campus Conduct Hotline© at 1-866-943-5787. 
 
Other reporting options include contacting any of these campus resources:  

¶ Maria Harder, director of Title IX services, (402) 465-2117. 

¶ Erin Hoffman, vice president of student life, (402) 465-2113. 

¶ Kevin Bollinger, director of student integrity and campus community, (402) 465-2498. 

¶ Any peer assistant, residential education coordinator or any campus employee as a CSA. 
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Campus Safety Information 
 
Although Nebraska Wesleyan responds to crimes through various measures, prevention and 
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There are a variety of institutional and community resources for harmed parties of sexual 
harassment and sexual misconduct. Contact the Title IX Coordinator for detailed 
information on any of the following resources. 
 
Within the institution



https://sor.nebraska.gov/
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Electronic Fob Policy: Access to Campus 

Facilities 
 

In an effort to improve campus safety and security, a new fob access policy has been implemented. Beginning 

Saturday, NWU campus buildings will be closed overnight but can be accessed with your electronic fob during 

the following hours: 

Public Hours (Monday – Friday) 

¶ 7:00 am – 5:00 pm (Academic Buildings)  

¶ 7:00 am – 7:00 pm (Story Student Center) 
 

Fob Access to Academic Buildings and Student Center
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Nebraska Wesleyan University Student 
Alcohol and Drug Policy 
In accordance with the Safe and Drug Free Schools & 
Campuses Act (34 C.F.R. Edgar Part 86) the following are the 
standards of conduct expected of Nebraska Wesleyan students, 
as well as, descriptions of short- and long-term health risks 
associated with substance abuse, applicable state and local 
laws, and resources for substance abuse. 
 
NEBRASKA WESLEYAN UNIVERSITY - Student Alcohol and Drug Policy 

Because of the serious problems related to the use of alcoholic beverages and controlled substances, 
and because this practice can lead to a loss of effectiveness in human life and does not contribute to the 
teaching-learning process, the Nebraska Wesleyan community reaffirms its position of serious concern 
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¶ Persons who are under 21 years of age may not possess or consume any alcoholic beverage or 
possess alcoholic beverage containers – full or empty – anywhere on campus (this includes any type 
of bottle or can display which contains alcohol containers). 

¶ It is illegal, and also a violation of this policy, for a person under the age of 21 to be present at 
gatherings where alcohol is present.  Further, it is a violation of this policy for any person to be in 
the presence of alcohol in a space not designated as “alcohol tolerant.”  This includes students who 
knew, or reasonably should have known, they were in the presence of alcohol. 

¶ It is a violation of the law, as well as this policy, to be under the influence of, to possess, to 
distribute, to use or to sell illegal drugs or any other controlled substance or agent having the 
potential for abuse, except pursuant to a physician’s or dentist’s prescription, or to possess 
paraphernalia for drug use on University-owned or controlled property. This includes students who 
knew, or reasonably should have known they were in the presence of illegal drugs. 

¶ Neither the college nor any group which owes its existence to Nebraska Wesleyan, whether officially 
or unofficially, formally or informally, will be permitted to use any organizational funds held by the 
institution for the purchase of any kind of alcoholic beverage, without approval of the 
Administration. 

¶ Nebraska Wesleyan University organizations may not provide alcoholic beverages at off-campus 
functions.  

¶ No alcoholic beverages of any kind will be permitted at any on-campus function involving any 
students on the Nebraska Wesleyan University grounds or in any area other than in areas approved 
in Residence Halls and Greek Houses without approval from the Nebraska Wesleyan Administrative 
Council.  

¶ Guests of students are bound by the same rules regarding alcoholic beverages and illegal drugs as 
are students. Violators will be asked to leave the campus and/or referred to local authorities. 
Students may be held accountable for the behavior of their guests. 

¶ Individuals and their guests will be held responsible for their behavior and any destruction that 
occurs while under the influence of alcohol or other drugs. The University will not tolerate the 
endangerment or injury to any person, including the self, while under the influence of any alcohol or 
drugs. 

¶ Public intoxication and/or disruptive behavior related to the consumption of alcoholic beverages will 
be considered a violation of the alcohol policy. 

¶ Public intoxication and/or disruptive behavior related to the consumption of alcoholic beverages by 
an under-age student will be considered a violation of state law prohibiting such behavior. 

¶ No open containers of alcohol may ever be carried or transported anywhere on campus. 
¶ Possession or use of any unauthorized containers or paraphernalia: Beer bongs, funnels, shot 

glasses, or any other paraphernalia that suggests the transportation, concealment, manufacturing or 
consuming of alcohol are prohibited on campus.  

¶ All drinking games are prohibited. 
¶ It is illegal for any student of legal age to sell or supply minors with alcoholic beverages or illegal 

drugs of any kind. The procurement of alcoholic beverages or illegal drugs for minors is not only a 
violation of state law; it is an act which may create significant personal liability for a student and 
their parents if the minor is injured or injures another person while under the influence of alcoholic 
beverages or illegal drugs. Procuring is treated in the same fashion as repeat violations of the 
Alcohol & Drugs policy and will automatically be referred to the Student Conduct Board. 

Nebraska Wesleyan University cannot regulate businesses which sell alcoholic beverages to individuals 
while they are off campus. The management of off-
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responsible for checking identification when alcoholic beverages are purchased or consumed by 
members of the University community off campus. 

Alcohol / drug use during group off-campus travel may also be regulated by other NWU campus policies.  

NWU maintains jurisdiction over student behavior off campus in any situation where it appears that the 

student’s conduct may present a danger or threat to the health or safety of the student or others. 

“Alcohol Tolerant” Rooms in a Residential Facility 
All residence hall rooms/suites, apartments or townhouse units are alcohol free unless students, as 
permitted by law and university policy, follow established procedures to declare their room/suite, 
apartment or townhouse unit “alcohol tolerant.” To help with the enforcement of this policy, the 
residential education staff will be given a list of those rooms that have been declared alcohol tolerant. 
Note that Greek living units do not have “alcohol tolerant” rooms. 

To declare a room/suite/apartment/unit alcohol tolerant, all roommates must go to the Residential 
Education Office located in Centennial Hall, show a legal form of identification to a professional 
Residential Education staff member, and sign an alcohol tolerant card for their living space. This process 
can take place after all roommates have reached the age of 21. 

¶ Only students 21 years of age or older can live in alcohol tolerant rooms.  

¶ No alcohol tolerant room may permit minors in the room if there is alcohol present.  

¶ Any gathering in an individual student room where alcohol is present may not exceed a safe and 
manageable occupancy for that room. The University has decided that the “safe and manageable 
occupancy” may not exceed twice the number of residents assigned to that room. (Four-person suites 
or townhouses may have a total of eight people in the room, counting the assigned residents; a double 
room may have four people in the room; and a single room may have two people in the room).  

¶ If it is discovered that underage drinking is occurring in an alcohol tolerant room, all residents present 
at the time of the offense will be held responsible. 

¶ Consumption or possession of alcohol is prohibited in any public area, such as basements, dining 
rooms, public hallways, lounges, bathrooms, utility closets, shower rooms, kitchens, and computer 
rooms. Public areas also include any vehicle on campus property. 
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Alcohol Policy for Any Greek Living Units 
Greek houses (fraternities and sororities) meeting criteria for approved campus housing are subject to 
the laws governing alcohol and illegal drugs and are subject to the policies governing the possession and 
consumption of alcoholic beverages established by Nebraska Wesleyan University and by national 
fraternal organizations. Alcohol is prohibited in fraternity and sorority houses year-round. University 
policies do not prevent a chapter from invoking other restrictions.  
 
Enforcement 
Violations may be referred directly to local authorities and/or action may be taken by Student Life / 
Residential Education.  

Generally, a first or second alcohol violation will be treated as a “lower level” violation adjudicated by 
the Residential Education Coordinator in the building where the violation occurred.  Any additional 
violations will be considered a “higher level” violation to be adjudicated by the Student Conduct Board.  
All alleged violations related to illegal drugs will be considered a “higher level” violation and will be 
adjudicated by the Student Conduct Board.  At the discretion of the Residential Education Coordinator, 
any alleged violation of this policy may be adjudicated as a “higher level” violation based on the severity 
of the situation and the compliance of the involved individual(s). 

For more information about student conduct procedures, see the Code of Student Conduct, specifically 
Section 8: The Student Conduct Process. 

The University will impose sanctions on students for violations of the Alcohol and Drugs Policy 
(consistent with local, state, and federal law). These sanctions may include educational projects, 
disciplinary warning, disciplinary probation, restitution, revocation of privileges or restriction of 
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If a student has not previously violated the Code of Conduct on campus or received off-campus charges, 
they will not be referred to the Student Conduct System for a first offense low level alcohol or other drug 
misdemeanor charge. Instead, they will meet with the Student Conduct System Administrator or 
designee. The purpose of this meeting is to communicate that Nebraska Wesleyan cares about the 
health and safety of our students and the community; to provide substance abuse prevention resources; 
and to educate about the University’s authority and jurisdiction in addressing off campus violations. 
Future off-campus charges by the same student, however, will result in the filing of a student conduct 
complaint. 

Parent Notification 
Nebraska Wesleyan University is aware that students have rights and expectations in terms of their 
privacy, as explained under the Family Educational Rights and Privacy Act (FERPA). FERPA, however, 
permits NWU officials to disclose, without student consent, educational records which may include 
personally identifiable information, in order to protect the health or safety of students or other 
individuals. At such times, records and information may be released to appropriate parties such as law 
enforcement officials, public health officials, and trained medical personnel.  In addition, the Department 
of Education interprets FERPA to permit institutions to disclose information from education records to 
parents/guardians if a health or safety emergency involves their student FERPA (34 CFR 99.31). 

As related to this policy, in accordance with the Family Educational Rights and Privacy Act (FERPA), the 
University may notify parents/guardians in the following circumstances: 

¶ Serious concern for the health and safety of a student 
¶ Serious or repeated offenses related to alcohol or drug use 

Amnesty 
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risks may be severe and lead to permanent impairment or even death. Even occasional use or 
experimentation can have significant negative consequences. 

If you or someone you know is having difficulties because of alcohol or substance abuse, please seek 
assistance. The campus and the Lincoln community include individuals and agencies with the resources 
to help. The staff in Student Health Services (ext. 2375) or Counseling Services (ext. 2464) are good 
places on campus to start and to receive community referrals. 

City and State Laws on Violations and Penalties for Abuse of Alcohol and Drugs 
NOTE: Nebraska Wesleyan University complies with the Drug-Free School and Communities Act 
Amendments of 1989 (Public Law 101-226) through the publication of the Alcohol and Drugs Policy and 
other written materials distributed annually to students and employees. Further information is available 
from the Student Life Office (ext. 2223). 
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also provides for an enhanced penalty for anyone 18 or older who employs, uses, induces, or coerces any 
person under age 18 to commit any act which violates the UCSA. (§ 28-416(4) and (5)) 

Persons under the age of 18 who violate the drug laws may also be subject to sentencing provisions 
which include impounding driver's licenses or permits, completion of community service and attending 
drug education classes. (§ 28-416(4)) 

Using Controlled Substances for Unauthorized Purpose 
Persons may legally possess controlled substances which have been prescribed by licensed health 
practitioners, if they are used for the prescribed purpose. It is illegal to be under the influence of a 
controlled substance which is being used for a purpose other than the treatment of a sickness or injury 
as prescribed or administered by a licensed practitioner. If a person is prosecuted under this provision, it 
is sufficient for the State to show that the accused manifested symptoms or reactions caused by the use 
of any controlled substance and the State is not required to show that the accused was under the 
influence of a specific controlled substance. (§ 28-417) 

Drug Paraphernalia Offenses  
The UCSA also prohibits the use, or possession with the intent to use, drug paraphernalia used to 
manufacture, inject, ingest, inhale, or otherwise introduce a controlled substance into the human body. 
(§ 28-441) "Drug paraphernalia" includes such things as hypodermic syringes, needles, pipes, bongs, 
roach clips, and other items used, designed, or intended for use with controlled substances. (§ 28-439) 
Use or possession of drug paraphernalia is punishable by fines up to $500, depending on whether it is a 
first or repeat offense. (§§ 28-441 and 28-436) 

Nebraska law prohibits the manufacture and delivery of drug paraphernalia generally (§ 28-442) The 
penalties for delivery or manufacture of drug paraphernalia can include up to 6 months in prison, a 
$1,000 fine, or both. (§§ 28-442 and 28-106) There are enhanced penalties for persons over the age of 
18 who deliver drug paraphernalia to persons who are under the age of 18 and at least 3 years his or her 
junior. (§§ 28-442 and 28-106) 

Inhaling or Drinking Controlled Substances  
The UCSA prohibits persons from breathing, inhaling, or drinking any compound, liquid, or chemical 
containing substances for the purpose of inducing a condition of intoxication, stupefaction, depression, 
giddiness, paralysis, inebriation, excitement, or irrational behavior, or in any manner changing, 
distorting, or disturbing the auditory, visual, mental, or nervous processes. (§ 28-417) Violations can 
result in a penalty of up to three months imprisonment, a $500 fine, or both. (§28-106) 

Offsite resources for Mental Health and Substance Abuse 
Blue Valley Behavioral Health    402-261-4017 
CenterPointe      402-475-5161 
The Bridge Behavioral Health Detox   402-477-3951 
Fresh Step Recovery and Wellness Center  402-434-2730 
Independence Center     402-481-5268 
Lutheran Family Services    402-435-2910 
St. Monica’s      402-441-3768 
Touchstone      402-474-4343 
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NEBRASKA WESLEYAN UNIVERSTIY 

ALCOHOL AND DRUG POLICY FOR 

EMPLOYEES  
 

In accordance with the Safe and Drug Free Schools & 
Campuses Act (34 C.F.R. Edgar Part 86) the following are the 
standards of conduct expected of Nebraska Wesleyan 
employees, as well as, descriptions of short- and long-term 
health risks associated with substance abuse, applicable state 
and local laws, and resources for substance abuse. 
 
NEBRASKA WESLEYAN UNIVERSITY - Employee Alcohol and Drug Policy 

 
Because of the serious problems related to the use of alcoholic beverages and controlled substances, 
and because this practice can lead to a loss of effectiveness in human life and does not contribute to 
the teaching-learning process, the Nebraska Wesleyan community reaffirms its position of serious 
concern about and opposition to the use of alcoholic beverages and/or controlled substances in this 
college environment. The Nebraska Wesleyan community urges that all of its members exercise 
mature judgment and social responsibility when making decisions regarding the use of alcoholic 
beverages and other drugs. This University community further denounces and prohibits the sale, 
possession, distribution or use of illegal drugs by students, faculty or staff. The University urges the 
members of this academic community to become actively engaged in drug and alcohol education, 
prevention and treatment programs where appropriate. 
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and the minor's consumption of the alcohol or impaired condition leads to the serious bodily 

injury or death of any person, the person who provided the alcohol is guilty of a Class IllA felony, 

which includes a mandatory minimum of at least 30 days' imprisonment. The penalty for a Class 

IllA felony is a 3-year imprisonment and 18month post release supervision or a $10,000 fine or 

both and a minimum of a 9-month post-
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Resources 

Employee Assistance Program 

The Employee Assistance Program (EAP) provides confidential access to professional counseling 

services for help in confronting such personal problems as alcohol and other substance abuse, 

marital and family difficulties, financial or legal troubles and emotional distress. 
¶ The Employee Assistance Program (EAP) provides confidential access to professional counseling 

services for help in confronting such personal problems as alcohol and other substance abuse, 
marital and family difficulties, financial or legal troubles and emotional distress. 

¶ 



   
 

 

https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html


/inside-nwu/student-health-services
https://nebrwesleyan.okta.com/app/nebrwesleyan_pyramed_1/exk5459c0xF7bsRMQ697/sso/saml?SAMLRequest=lZJfb4IwFMW%2FCum7FhH%2F0IgJ0ywz0Y0J28NeTIHrIJaW9ZZNv%2F0At0QfZrLne3p%2B597TGfJSVCyoTS638FEDGutYComsG%2Fik1pIpjgUyyUtAZlIWBZs1c%2Fo2q7QyKlWCWAEiaFMouVAS6xJ0BPqzSOFlu%2FZJbkyFjFIJif4CFHDiso%2BmzkCaHLgweaW04aKfqpJGeZEkSoDJ%2B4iKtiyHhk9RTKxlE66QvMX8YaoOhncuvKquJrvqpJv42W5A4XgYuSMvtY%2F3kwS3m%2BexN6Etql2YWKulT3bg2t4%2BScaZN3KATzIO4I4n3hRSN9nvs30jQ6xhJdFwaXzi2M6wZ097g1HsOGzoMWf6Rqzw5zx3hcwK%2BX77lslZhOwhjsPeeeFX0Ngt2wjIfNYGZB1YX3R025b%2FFkPm%2F6lhRi9gZ3LFHhv31TJUokhPViCE%2Blpo4AZ8MiB0fn5y%2FZXm3w%3D%3D&RelayState=https%3A%2F%2Fnebrwesleyan.studenthealthportal.com%2FGenericExtAuth%3FreturnUrl%3D%252F
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Gender-Based Violence Prevention and 
Response training (Make-up) 10/21/2022 Swim Team Member 1 

Title IX Trivia and resource information 11/17/2022 Students 10 

    

Programming Campaigns    

Healthy Relationship Passive Program 
(email campaign) 2/16/2022 Residential Students 600
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Section XI: Missing Student Notification Procedures 

Lincoln Campus (Residential Campus) 
 

If a member of the Nebraska Wesleyan University community has reason to believe that a student 
is missing for 24 hours, whether or not the student resides on campus, the student’s name and 
reason for concern will be reported immediately to one of the following:  
 
¶ Director of the physical plant, (402) 219-1334 

¶ Assistant director of the physical plant, (402) 499-9815 

¶ Director of residential education, (402) 465-7579 

¶ Vice president of student life, (402) 465-2154.  
 

These individuals will collaborate with the Threat Assessment Core Team, LPD, the Physical Plant 
security office, and residential education to assist in locating the missing student.  
 
If there is evidence of foul play, a student can be determined missing before 24 hours have 
lapsed. NWU will notify LPD within 24 hours of determination that a student is missing unless LPD 
was the entity that made the determination that the student was missing. 
 

If the missing student is under 18 years of age, and not emancipated, the University will contact a 
custodial parent or guardian, in addition to the emergency contact designated by the student 
within 24 hours of the determination that the student is missing.  
 
If the missing student is over the 18 years of age, or is an emancipated minor, the University will 
contact the emergency or confidential contact designated by the student within 24 hours of the 
determination that the student is missing.  
 
Students are encouraged to register an emergency contact in case they are determined missing 
and may update this emergency contact annually. Students’ emergency and confidential 
information will be kept in a separate file that can only be accessed by authorized campus 
officials. This information will only be disclosed to law enforcement personnel in furtherance of a 
missing person investigation. 
 
While the contact person remains confidential, nothing precludes an institution from notifying a 
student’s parents, or anyone else they deem necessary to help find the missing student. The 
FERPA health and safety exception fully permits this.   
 
The University may use any or all of the following resources to assist in locating the student:  
 
¶ Call the student’s room; 

¶ Conduct a welfare check in the student’s room; 

¶ 
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In addition to the policy that appears in the Student Handbook referenced above, evacuation 

instructions are posted on the back of student room doors. There are also evacuation posters (fire & 

tornado) near the Student Center building exits.  

 

Fire Safety/Emergency Equipment 

 

Disciplinary action will be taken against anyone who falsely, intentionally, or negligently tampers with 
or activates fire safety equipment. Fire safety equipment includes smoke/heat detectors, sprinkler 
heads, fire extinguishers, pull stations, alarm panels, and exterior doors. Tampering with a smoke 
detector or other fire safety equipment can result in a $250 fine. All on campus residential units are 
equipped with fire sprinklers. Tampering with any facet of the sprinkler system, including hanging items 
on the sprinkler head or pipes will result in a $250 fine: additional restitution may be incurred for 
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2022 Crime Statistics - Lincoln On 
Campus 

University Controlled 
(Non-campus) 

Public 
Property 

GRAND 
TOTAL 

Residence Halls (subset 
of On-Campus) 

Crimes 

Aggravated Assault 1 0 0 1 0 

Arson 0 0 0
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